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CFOs: Obamacare Will Curtail Hiring,
Benefits Offered
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(Before It's News)

A survey of 400 chief financial officers at U.S. firms released yesterday said that

if the country is moving toward a jobs recovery, then Obamacare will stunt it.

The findings, which received

little media attention, were

part of a quarterly review of

corporate leaders whose

fingers are on the pulse of the

plans of their companies.

Conducted jointly by Duke

University’s highly regarded

Fuqua School of Business and CFO Magazine, many of

the questions have to do with how the officers feel

about the outlook of the economy, but also give

indications about what they will do in the future. In

the final survey of 2013 (they have conducted it for 71

consecutive quarters), 48 percent of U.S. CFOs said they will consider reducing employment because of

the Affordable Care Act. More than forty percent said they might move some workers to part-time

status to avoid employer mandates within the health care law.

“The inadequacies of the ACA Web site have grabbed a lot of attention, even though many of those

issues have been or can be fixed,” said John Graham, a Fuqua School finance professor and director of

the survey. “Our survey points to a more detrimental and potentially long-lasting problem. An

unintended consequence of the Affordable Care Act will be a reduction in full-time employment growth

in the United States. Companies plan to increase full-time employment by 1.4 percent in 2014, a rate of

growth that is down from last quarter and unlikely to put a dent in the unemployment rate. CFOs

indicate that full-time employment growth would be stronger in the absence of the ACA.”

The survey is conducted among companies of all sizes, so some would be subject to the mandate that

requires employers with 50 or more full-timers to provide them health insurance or pay a fine (a

provision that has been delayed a year). The CFOs said they expected revenues and earnings growth to

continue, but both full-time and temporary employment growth to be a slog.

“I doubt the advocates of this legislation would have foretold the negative impact on employment,”

said Campbell Harvey, a professor of finance at the Fuqua School. “The impact on the real economy is

startling. Nearly one-third of firms may either terminate employees or hire fewer people in the future

as a direct result of ACA.”

Of course the advocates wouldn’t have foretold negative jobs consequences, because they would have
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lost their own jobs. Nor would they have predicted the disastrous rollout of the Obamacare Web site,

the denial by 36 states to set up their own exchanges, or the rejection of enrollment by the millenials

upon which the financial sustainability of ACA depends.

In contrast with the promise that “if you like your plan you can keep your plan,” 44 percent of

companies in the Duke survey said they would consider reducing health benefits to their current

employees. Thirty-eight percent of them said they would consider requiring employees or retirees to

contribute more toward their health benefits. You can bet that where savings can be had, and

coverage isn’t mandated, there will be cuts.

Nearly half said they would be disinclined to hire new full-time employees because of Obamacare. The

CFO survey found that one in five were likely to hire fewer employees as a result of health insurance

reform, and 10 percent said they may lay off current employees.

“The smaller companies in the survey — those with less than $100 million in revenue — appeared to be

more vulnerable to the fallout,” CFO Magazine reported. “Half of the respondents from these small

companies said that, as a result of the ACA, they would consider either switching some employees to

fewer than 30 hours per week or hiring new employees that work fewer than 30 hours.”

But the larger corporations aren’t going to just suck it up and insure all their employees either. A

National Business Group on Health survey of large businesses found that 20 percent believe their part-

timers will end up in the Obamacare exchanges.

According to Sally Pipes, president of the Pacific Research Institute and an expert in health care

studies, large companies are already unloading workers on the exchanges. Home Depot announced in

September it was eliminating coverage for its 20,000 part-timers. She cited Trader Joe’s, Wegmans and

Universal Orlando as examples of others doing the same thing.

And confirming the findings of the Duke/CFO survey, Pipes cited examples of companies already

reducing employees’ hours below 30 to avoid the Obamacare classification as “full-time” under its

mandates.

“Clothing retailer Forever 21 revealed in August that it would reduce hours and change some full-timers

to part-timers,” Pipes noted. “Seaworld now limits part-timers to 28 hours per week – rather than 32,

as before.”

Even before all the mandates kicked in, the trend had started. According to a Dept. of Labor survey of

households, almost 400,000 additional Americans reported they work part-time since January, as

153,000 fewer claimed they had full-time jobs.

“In large measure, the shift to part-timers is driven by Obamacare mandates and a generally weak

economy,” UPI reported.

It’s not hard to see why all the job destruction is happening as a result of Obamacare; it was obvious to

nearly everyone except the lawmakers who passed it. As a Heritage Foundation analysis found, after

the Obamacare costs for insurance (or the penalty for not providing coverage) are taken into account,

employers’ cost per worker will rise to at least $12.71 per hour for a minimum-wage earner. As Newsmax

reported, the mandate could prove disastrous for unskilled workers who seek entry-level jobs in order

to start to gain experience.

Whenever the Obamacare Web site becomes fully operative, that glitch will soon pale in comparison to

the impacts on jobs and insurance coverage losses that we’ll see.

Paul Chesser is an associate fellow for the National Legal and Policy Center and publishes

CarolinaPlottHound.com, an aggregator of North Carolina news.

Source: http://nlpc.org/stories/2013/12/12/cfos-obamacare-will-curtail-hiring-benefits-offered

New Year's Collapse

Morocco holds rate, revises up 2014 inflation

forecast

 



12/17/13 CFOs: Obamacare Will Curtail Hiring, Benefits Offered |  Politics

beforeitsnews.com/politics/2013/12/cfos-obamacare-will-curtail-hiring-benefits-offered-2578980.html 3/4

                     

Related Stories

What’s the Sign for Futile?

Πάτρα: “Το ΕΕΥΕΜ ως Πόλος Έρευνας και Καινοτομίας”

Obama’s Podesta wants to give the U.S oceans to the U.N.

Washington State #obamacare exchange raids enrollees’ bank accounts.

Σενάρια για πρόωρες εκλογές στις 18 Μαΐου

¿Es el Cáncer un Mecanismo de Sobrevivencia?

Τι είπε ο «απατεώνας» διερμηνέας της τελετής για τον Μαντέλα

The Bipartisan Budget Deal and the Economy: The Beatings Continue

Quote of the Day || December 12, 2013

Η Αργεντινή στο χάος της λεηλασίας (vids)

Comments

Your Comments

Submit

  



12/17/13 CFOs: Obamacare Will Curtail Hiring, Benefits Offered |  Politics

beforeitsnews.com/politics/2013/12/cfos-obamacare-will-curtail-hiring-benefits-offered-2578980.html 4/4

Senator: Government Wasted $30
Billion

Virginia Rep. Frank Wolf Retiring After
34 Years

Morning Joe: Snowden Looks More Like
a 'Whistleblower'

O'Reilly: Megyn Is Right, Santa Is White

Santorum Hits Boehner on Tea Party
Attacks

What's This?

About | Advertise With Us | FAQ | Contact | Editorial Guidelines | Privacy | Terms of Service | Copyright Notification | RSS Subscribe | Widgets

Portions copyright © 2013 Before It's News Inc., All Rights Reserved.

Before It's News® is a registered Service Mark of Before It's News Inc..

http://engine.adzerk.net/r?e=eyJhdiI6MjQ0NjksImF0IjoxNjMsImNtIjozMzk5MywiY2giOjk1ODcsImNyIjo4MzQwNiwiZGkiOiJkM2E1MWMxZTgyM2U0MWJkODhlODg3NzExOTc0NmM5MiIsImRtIjoxLCJmYyI6MTE2MDYyLCJmbCI6NTY2ODksImt3IjoiMTFlZmViZWZvcmVfaXRzX25ld3MyIiwibnciOjYzNjEsInJmIjoiaHR0cDovL2JlZm9yZWl0c25ld3MuY29tL3BvbGl0aWNzLzIwMTMvMTIvY2Zvcy1vYmFtYWNhcmUtd2lsbC1jdXJ0YWlsLWhpcmluZy1iZW5lZml0cy1vZmZlcmVkLTI1Nzg5ODAuaHRtbCIsInJ2IjowLCJwciI6MjcwMjEsInN0IjozMzI0OCwidHMiOjEzODczMjI3MTgwMTEsInVyIjoiaHR0cDovL3d3dy5uZXdzbWF4LmNvbSJ9&s=M0ukLaPERk2WZeWN2eDzhwNxQbQ
http://www.newsmax.com/newswidget/coburn-government-waste-billions/2013/12/17/id/542340?promo_code=11EFB-1&amp;utm_source=11EFEBefore_Its_News2&amp;utm_medium=nmwidget&amp;utm_campaign=widgetphase1
http://www.newsmax.com/newswidget/Wolf-retire-Virginia-freedom/2013/12/17/id/542359?promo_code=11EFB-1&amp;utm_source=11EFEBefore_Its_News2&amp;utm_medium=nmwidget&amp;utm_campaign=widgetphase1
http://www.newsmax.com/newswidget/snowden-whistleblower-morning-joe/2013/12/17/id/542295?promo_code=11EFB-1&amp;utm_source=11EFEBefore_Its_News2&amp;utm_medium=nmwidget&amp;utm_campaign=widgetphase1
http://www.newsmax.com/newswidget/santa-kelly-OReilly-Christmas/2013/12/16/id/542185?promo_code=11EFB-1&amp;utm_source=11EFEBefore_Its_News2&amp;utm_medium=nmwidget&amp;utm_campaign=widgetphase1
http://www.newsmax.com/newswidget/santoum-boehner-tea-party/2013/12/16/id/542168?promo_code=11EFB-1&amp;utm_source=11EFEBefore_Its_News2&amp;utm_medium=nmwidget&amp;utm_campaign=widgetphase1
http://www.newsmax.com/widget/whatsThis?cid=229
http://www.on2url.com/app/adtrack.asp?MerchantID=205415&AdID=626803
http://www.on2url.com/app/adtrack.asp?MerchantID=205415&AdID=612902
http://trk.rebootmarketing.com/aff_c?offer_id=14&aff_id=2&aff_sub=b4ndecstrip
http://beforeitsnews.com/about/
http://beforeitsnews.com/advertise/
http://beforeitsnews.com/faq/
http://beforeitsnews.com/contact/
http://beforeitsnews.com/editorial/
http://beforeitsnews.com/privacy/
http://beforeitsnews.com/terms/
http://beforeitsnews.com/copyright/
http://beforeitsnews.com/subscribe/
http://beforeitsnews.com/widgets/

